REVISED

CITy OF AGENDA
RIO DELL CITY COUNCIL SPECIAL MEETING
6&'03 WEDNESDAY, DECEMBER 13, 2017 — 4:00 P.M.
ELL CITY COUNCIL CHAMBERS
“Cuse 675 WILDWOOD AVENUE

WELCOME . . . By your presence in the City Council Chambers, you are participating in the process of

representative government. Copies of this agenda, staff reports and other material available to the City
Council are available at the City Clerk’s office in City Hall, 675 Wildwood Avenue. Your City Government
welcomes your interest and hopes you will attend and participate in Rio Dell City Council meetings often.

A. CALL TO ORDER
B. ROLL CALL
o PLEDGE OF ALLEGIANCE

D. PUBLIC COMMENTS

This time is for persons who wish to address the Council on any matter not on this agenda and over
which the Council has jurisdiction. As such, a dialogue with the Council or staff is not intended. items
requiring Council action not listed on this agenda may be placed on the next regular agenda for
consideration if the Council directs, unless a finding is made by at least 2/3rds of the Council that the
item came up after the agenda was posted and is of an urgency nature requiring immediate action.
Please limit comments to a maximum of 3 minutes.

Members of the Public are encouraged to attend and shall have an opportunity to directly address the
City Council concerning any item described in this special meeting agenda before or during
consideration of that item.

E. SPECIAL MEETING MATTERS

1) 2017/1213.01 - Confirm Appointment of Chief of Police and Authorize
the City Manager to Sign Employment Agreement
(DISCUSSION/POSSIBLE ACTION)

2) 2017/1213.02 - Approve Resolution No. 1369-2017 Amending the Operating
and Capital Budget to include additional appropriations in
the Sewer Capital Fund in the amount of 4,616
(DISCUSSION/POSSIBLRE ACTION)



E: ADJOURNMENT

in compliance with the American with Disabilities Act, if you need special assistance to participate

in this meeting, please contact the Office of the City Clerk at (707) 764-3532. Notification 48

hours prior to the meeting will enable the City to make reasonable arrangements to assure
accessibility to the meeting.

The next Regular City Council meeting is scheduled for
Tuesday, January 2, 2018 at 6:30 p.m.



CITY OF

Rio Dell City hall R.I O
675 Wildwood Avenie E './L

Rio Dell, CA 95562 —
(707) 764-3532 CALIFORNA
riodellcity.com

December 13, 2017
TO: Rio Dell City Council
FROM: Kyle Knopp, City Manager

SUBJECT: Confirmation of the Appointment for Chief of Police and Related Authorization
for the City Manager to Sign Employment Agreement.

IT IS RECOMMENDED THAT THE CITY COUNCIL:

(1) Confirm the City Manager’s appointment of Jeffrey Conner as Chief of the Rio Dell Police
Department and (2) authorize the City Manager to execute the attached employment agreement.

BACKGROUND AND DISCUSSION

Longtime Chief of Police Graham Hill retired on July 27, 2017. The City Manager in
conjunction with an ad hoc committee composed of the Mayor and Mayor Pro-Tem conducted
an open recruitment for the position. Five individuals made application for the position.
Interviews were held on October 2, 2017. The City Manager and ad hoc committee came to a
consensus on the recommended candidate. The Council last discussed the appointment in closed
session on October 17, 2017. Since that point in time, the prospective candidate has undergone
all required background checks and evaluations which did not bar his employment as the Chief
of Police.

[t was important to the City Council that the next Chief of Police have unquestioned integrity, an
ability to conduct field work, familiarity with the community of Rio Dell and strong management
skills to help the department adjust to the realities of 21* century law enforcement, This position
also includes responsibility for animal control and care in addition to code enforcement within
the city. The recommended appointment is particularly well experienced to provide leadership to
the department and its diverse and demanding set of responsibilities.

The attached employment agreement has been updated by the City Attorney and is similar to the
prior employment agreement with the former Chief. The starting salary for the position is
$79,540.
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CITY OF RIO DELL
CHIEF OF POLICE
EMPLOYMENT AGREEMENT

This City of Rio Dell Chief of Police Employment Agreement (this “Agreement), is made and
entered by and between the City of Rio Dell, a municipal corporation of the State of California,
hereinafter referred as the “Employer” or “City” and Jeffrey Conner, hereinafier referred to as
“Employee” or “Chief of Police”, on this ____ day of December, 2017 (the “Effective Date™)
both of whom understand as follows:

RECITALS

A. WHEREAS, Employer desires to employ the services of said Jeffrey Conner as
Chief of Police of the City of Rio Dell; and

B. WHEREAS, it is the desire of the Employer, to provide certain benefits, establish
certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept employment as the Chief of Police of
the said City.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES. Employer hereby agrees to employ Jeffrey Conner as Chief of Police of
said Employer to perform the functions and duties specified in the Ordinances of the City of Rio
Dell, including, without limitation, those set forth in Rio Dell Municipal Code Title 2, Chapter
2.25, those prescribed by the laws of the State of California, and to perform other legally
permissible and proper duties and functions as the City Manager may from time to time assign.
Employer and Employee expressly acknowledge that the City’s Police Department is small in
number, and active patrol in the community is an essential function and job duty of the Chief of
Police. Employee shall be responsible for ensuring that the City’s Police Department and its
personnel remain current with all necessary law enforcement training, including that required by
the California Commission on Peace Officer Standards and Training.

SECTION 2. TERM; EMPLOYMENT TERMINATION NOTICE: SEVERANCE.

A. Term. The term of this Agreement shall be from December __, 2017 through
December 31, 2019, unless terminated earlier as provided in this Section 2 or Section 3 of this
Agreement, below.

B. Voluntary Resignation by Employee. Employee may resign at any time during
the term of this Agreement by providing Employer with thirty (30) days written notice prior to



resignation. Should Employee resign, he shall be entitled to salary and benefits accrued up to the
last day Employee is on the job or up to the expiration of the thirty (30) day notice period,
whichever date shall first occur, but no severance.

C. Emplover Issued Employment Termination Notice. At any time during the term

of this Agreement, Employer shall have the right, in Employer’s discretion. to terminate
Employee’s employment with the City, with or without cause, upon providing ninety (90) days
written notice to Employee of termination (“Notice of Termination™). Should the City elect to
give Notice of Termination, the City has the option to require the Employee to remain at his
position for a period of ninety (90) days from date of said Notice of Termination or may require
Employee to refrain from performing said duties in which event the Employee shall be paid his
regular monthly salary for a period of ninety (90) days from the date of Notice of Termination,
unless the termination is for cause as stated below.

D. Severance Pay. If Employee is asked to resign by the City or is provided Notice of
Termination, Employee shall receive a cash severance payment, or payments (without interest) at
intervals specified by Employee totaling 3 months (90 days) salary and benefits.

E. Non-Payment of Severance Under Certain Conditions. If the termination of

Employee’s employment is the result of conviction of a felony, Employee’s gross negligence in the
performance of his Duties, or “for cause” termination under Section 3, below, he shall not be paid
any severance pay.

SECTION 3. FOR CAUSE TERMINATION; SUSPENSION, DEMOTION OR
REMOVAL. Subject to all terms of this Agreement, the Peace Officer Bill of Rights pursuant
to the California Public Safety Officers Procedural Bill of Rights Act (California Government
Code §§3300, et seq.) shall be followed by City in the event of suspension, demotion or
dismissal. Without limitation on the forgoing, conviction of a felony shall be grounds for
immediate termination without severance pay, as stated in this Agreement.

SECTION 4. DISABILITY. Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Council, to perform the essential functions of the position, even with reasonable accommodation,
for four months (twelve weeks) in any 12-month period. If Employee’s employment is
terminated under this Section 4, Employee shall be compensated for all accrued obligations
through the termination date, which for purposes of this Section 4 shall be a date specified by the
City Council. Employer shall also pay to Employee severance pay as set forth in Section 2.D.,
above. After the termination date, Employer shall not pay to Employee any other compensation
or payment of any kind, or severance. All benefits provided by Employer to Employee under
this Agreement or otherwise shall cease on the Termination Date, with the exception of
severance pay pursuant to Section 2.D,
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SECTION 5. SALARY. The salary for the Chief of Police shall be:

Contract Employees

Salary Range

JOB TITLE A B C D E
Chief of Police 79.540 | 81926 | 84,384

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.

Step C - Payable during third year of employment subject to performance.

Step D - Payable during fourth year of employment subject to performance.

Step E - Payable during fifth year or more of employment subject to performance.

SECTION 6. PERFORMANCE EVALUATION. The City Manager shall review and
evaluate the performance of the Employee not later than twelve (12) and twenty four (24)
months from the Effective Date of this Agreement using such procedures as he deems
appropriate. From time to time the City Manager and Employee shall define such goals and
performance objectives determined necessary for the proper operation of the Police Department
and City. In the attainment of policy objectives, the relative priority among those various goals
and objectives may be reduced to writing and considered as part of the annual performance
review.

SECTION 7. HOURS OF WORK. It is recognized that Employee must devote a great deal of
time outside normal office hours to the business of Employer and shall be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager in consideration
of the annual salary set forth above. Employee acknowledges that the position of Chief of Police
is an administrative level, supervisorial position exempt from rights to overtime pay under
California Wage and Hour law and regulations.

SECTION 8. OTHER EMPLOYERS OR QUTSIDE ACTIVITIES. Employee agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employee’s time off. Employee shall not spend more than
four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE. Employee’s duties require that he shall have the use at all times
during his employment with Employer an automobile to perform Employer's business.
Employee may take the vehicle home at night to expedite response time to a call when necessary.
Employee will not use the City vehicle for personal use without prior written permission from
the City Manager. Driving a City vehicle is a requirement of performing the job. Employee shall
maintain a valid driver’s license and maintain insurable driving status as defined by City’s
insurance coverage, and this obligation shall be deemed an essential function of the job, Employee




shall provide employer with a Department of Motor Vehicle H-6 report annually to verify
minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME.
For the health and welfare of its employees, it is the policy of the City of Rio Dell that
employees be encouraged to use the vacation benefits granted by the City and shall take an
annual vacation of at least 40 hours.

Employee will receive eighty (80) hours of executive leave each fiscal year in two (2)
installments; 40 hours on July 1 and 40 hours on January 1. The taking of vacation and executive
leave time shall be coordinated with and approved by the City Manager, who shall not
unreasonably withhold their approval.

Employee may cash out or utilize the Executive Time installment beginning July 1. Employee
shall be paid on the first pay period of June for each calendar year during the term of this
Agreement for accrued Executive Leave that remains unused or unpaid during the previous (12)
months.

Employee will accrue a sick leave benefit of eight (8) hours each calendar month actually
worked by Employee, and vacation time shall accrue in accord with the following schedule
based on years of continuous employment service to the City:

Years of Continuous Service Hours per Year Accrual Max.
One to three (1-3) 80 hours 120 hours
Four to ten (4-10) 120 hours 180 hours
Eleven to fifteen (11-15) 160 hours 240 hours
Sixteen to twenty (16-20) 200 hours 300 hours

Employee shall also be entitled to the same paid holidays granted to the Rio Dell Peace Officer’s
Association.

SECTION 11. ACCRUED VACATION LEAVE. The amount of vacation time allowed to be
accrued at the end of any pay period shall not exceed 1.5 times the annual amount of vacation
time for the Employee’s year of service stated in the schedule recited Section 10 {not to exceed a
maximum of 300 hours). Upon reaching the applicable vacation accrual maximum in accordance
with the schedule recited in Section 10, the employee will not earn or accumulate additional
vacation time and shall be automatically cashed out of 40 hours of accrued vacation, to be paid in
the next pay period.

Employee may elect to buy down their vacation accrual at any time, provided that they have
scheduled a vacation leave with the City Manager as appropriate or have taken annual vacation
and the balance in Employee’s vacation account will be at least 40 hours after the buy down.

SECTION 12. WORK RELATED EXPENSES REIMBURSMENT. Employer agrees to
reimburse the Employee such verifiable work related out-of-pocket expenses incurred by the
Employee provided they are preapproved by the City Manager in writing. Employee shall submit



an itemization schedule of his out-of-pocket expenses in writing in the form of a purchase order
for payment.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT. Medical,
Dental and Vision Insurance shall be provided for the Chief of Police as the City provides for
other management positions. The contribution amount by the City shall be 100% of the premium
costs for these benefits for the employee and 70% of the total premium costs for employee’s
dependents, depending on their age and status as a student as provided in the plan document.
Should the City choose alternative medical coverage during the effective period of this
Agreement, that alternative insurance shall be of equal or greater comprehensive coverage, than
which is currently in place. Employee may elect to substitute compensation for health, dental,
and vision insurance coverage. The level of compensation shall be $125 per pay period for all
health, vision and dental coverage, collectively. Proof of health insurance must be provided to
employer.

SECTION 14. DEFERRED COMPENSATION. The Employer does not participate in the
Public Employees Retirement System of the State of California. The Employer participates in a
deferred Compensation Plan. The Employer shall contribute and pay an amount equal to Twenty
percent (20%) of the Employee’s salary to the Deferred Compensation Plan to the extent accrued
proportional to the amount of time worked during any given year. At no time shall deferred
compensation exceed applicable IRS contribution limits for the current year.

SECTION 1S. LIFE INSURANCE. A term life insurance policy in the amount of Seventy
Five Thousand Dollars ($75,000.00) shall be provided by the Employer for the Employee, with
the Employee entitled to designate Employee’s beneficiary.

SECTION 16. AGREEMENT EFFECTIVE. This Employment Agreement shall become
effective on the Effective Date on the date recited in Section 2.A., subject to potential early
termination under Sections 2 and 3 of this Agreement and changes pursuant to amendments or
adjustments made at mutually agreed upon times throughout Employee's term of employment
with Employer. This Agreement may be extended on such terms that are mutually agreeable to
Employer and Employee, reduced to a written amendment.

SECTION 17. INDEMNIFICATION. Employer shall defend, save harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action, whether
groundless or otherwise, arising out of an alleged act or omission occurring in the performance
of Employee’s duties as Chief of Police. Employer will defend and, if appropriate in Employer’s
discretion, attempt to compromise and settle any such claim or suit and pay the amount of any
settlement or judgment rendered thereon. Employer’s indemnity obligation shall not apply to

any claims or liabilities, of any type or nature, arising out of any criminal acts, intentional torts or
willful misconduct of Employee.

SECTION 18. BONDING. Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.



SECTION 19. DUES AND SUBSRIPTIONS. Employer agrees to budget and pay for the
professional dues and subscriptions of Employee necessary for his contribution and participation
in the:

1). California Police Officer’s Association;
2). California Police Chiefs Association; and
3). Law Enforcement Chief"s Association of Humboldt.

Employee shall distribute to and share with the City Manager written material and information
distributed by the above associations.

SECTION 20. LICENSING AND TRAINING. Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training provided by the
California Peace Officers Association, The California Police Chief’s Association, and the
California Commission on Peace Officer Standards and Training (“POST”). Employee is
encouraged to enroll in and complete the POST Management Course and the POST Executive
Course as time permits,

SECTION 21. TRAVEL EXPENSES. Employer hereby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY'S FEES. Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attorney’s fees which shall be determined by the court.

SECTION 23. NOTICES. Notices provided pursuant to this Agreement shall be given by
deposit in the custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE
City of Rio Dell Jeffrey Conner
Rio Dell City Hall

675 Wildwood Ave

Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 24. GENERAL PROVISIONS.

A. The text herein shall constitute the Agreement between parties.



. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

. This Agreement shall become effective commencing immediately, subject to Section 16
above.

. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

. This Agreement (including all exhibits attached hereto, if any) contains the entire
agreement between the parties with respect to the subject matter hereof and supersedes all
prior understandings with respect thereto. This Agreement may not be modified,
changed, supplemented or amended except by written instrument signed by the party to
be charged or by its agent duly authorized in writing or as otherwise expressly permitted
herein.

. Representation by Counsel: Employee and City acknowledge that they each did, or had
the opportunity to, consult with legal counsel of their respective choices with respect to
the matters that are the subject of this Agreement prior to executing it, and the City
Attorney’s advice and counsel was provided exclusively to the City in the drafting hereof.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, in duplicate, the day and year first above written.

EMPLOYEE

ner, Employee
OYER

Kyle Knopp, City Manager

Approved as to form:

Russell Gans, City Attorney Date



675 Wildwood Avenue R.IO
Rio Dell, CA 95562 E*__LL
(707} 764-3532

(707) 764-5480 (fax)
E-mail: knoppk@cityofriodell.ca.gov

City of Rio Dell
Staff Report

City Council Agenda

December 13, 2017
To: Honorable Mayor Wilson and Members of the City Council
From: Brooke Woodcox, Finance Directorﬁa
Through: Kyle Knopp, City Manager7
Date: December 13, 2017
Subject: Resolution 1369-2017 Increase Fiscal Year 2017/18 Appropriations for

Sewer Machine Purchase to include Sales Tax

RECOMMENDATION

It is recommended that the City Council approve Resolution No. 1369-2017 amending the
Operating and Capital budget to include additional appropriations as follows:

1) $4,616 — Sewer Capital Fund
BACKGROUND

Appropriations for the purchase of a sewer machine were approved at $52,750. This
amount did not include sales tax. Staff is requesting additional appropriations in the amount
of $4,616, the amount of sales tax owed.

BUDGETARY IMPACT
Increase Sewer Capital Fund appropriations $4,616

ATTACHMENTS
- Sewer Machine Invoice
- Resolution 1369-2017 Budget Amendment

e
Resolution Neo, 1369-2017

Budget Amendment for Sewer Machine Sales Tax



CITY OF RIO DELL

o INVOICE
3T EQUIPMENT COMPANY INC.
PO BOX 7325 ReECEIVED DATE 12/1/2017

SANTA ROSA, CA 95407 INVOICE NUMBER 67451

{707) 543-8555 Fax# (707)543-8558 WWW.3TEQUIPCO.COM
TTTEQUIP@YAROO.COM
BILL TO: 800-969-3001
CITY OF RIO DELL SHIP TO-
w D AVE
GRTS Dllslf_?_Wngssssz CITY OF RIO DELL
’ 675 WILDWOOD AVE
RIO DELL, CA 95562
PURCHASE ORDER TERMS DUE DATE REPRESENTATIVE
1949 Net 30 12/3112017 HOUSE
QTY. Description Rate Amount
1 TRAILER SEWER CLEANER 18 GPM AT 4,000 PSI 52,750.00 52,750.00T
1 HANDGUN 0.00 0.00T
1 1/2" X 200" HOSE 0.00 0.007T
G200 -/4-052-0000-90 77
CITY OFRIO DELL
APPROVED
Qs
Subtotal $p2,750.00

Sales Tax (8.75%) $4,615.63

Total $57,365.63
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RESOLUTION NO. 1369-2017
A RESOLUTION OF THE CITY COUNCIL
OF THE CITY OF RIO DELL FOR A TRANSFER OF
RESERVE AMOUNTS AMENDING THE OPERATING BUDGET
FOR THE FISCAL-YEAR 2017-2018 FOR
SEWER MACHINE PURCHASE

WHEREAS, the City adopted Resolution 1333-2017 establishing the City’s Operating and Capital
Budget for the Fiscal-Year 2017/18; and

WHEREAS, the City has approved and its 2017/18 fiscal year Operating and Capital Budgets and
have identified additional costs that should be included to update the 2017/18 fiscal-year
budget; and

NOW THEREFORE BE IT RESOLVED, that the City of Rio Dell City Council does hereby amend the
City of Rio Dell 2017/18 Operating and Capital Budget with the following amendments:

1) 54,616 - Sewer Capital Fund for Sewer Machine Sales Tax

PASSED AND ADOPTED by the City Council of the Rio Dell on this 13™ day of December by the
following vote:

Ayes:
Noes:
Abstain:
Absent:

Frank Wilson, Mayor
ATTEST:

Karen Dunham, City Clerk

== ———8 = ==
Resolution No. 1369-2017

Budget Amendment



